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1. Purpose. Establishes guidelines on dependent care
responsibilities as they affect the accomplishment of military
duties, for all single member sponsors and dual military couples
with dependents assigned to the Naval Medical Research Center
Detachment.

2. Applicability and Scope. Applies to all Navy personnel
serving on active duty, who are single parents or dual military
copules that have custodial responsibility for family members or
other dependents. To ensure that single parents and dual
military couples with dependents are able to maintain their
world-wide availability to the Navy, it is incumbent on this
command to inform individuals of the full scope of their
responsibilities in providing dependent care and to ensure
compliance with reference {a}.

Terms used in this instruction are described

4. Requirements. The primary responsibility for initiating
and developing a workable family care plan rests with the
individual member. It is also the responsibility of the member
to provide the caregiver all information and documentation
needed to execute the Family Care Plan and provide for the
member's dependents. Formal documentation of a member's Family
Care Plan in required under any of the following conditions:

A single parent with custody of children under 19 yearsa.
of age.
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b. Both members of a dual military couple with custody of
children less than 19 years of age.

c. Family circumstances or other personal status change in
which the member becomes solely responsible for the care
(housing, medical, logistical, financial, food, clothing, or
transportation) of another person. Such circumstances include,
but are not limited to:

child or adoption of child under(1)
years of age.

Birth of a a

(2) Loss of a spouse through death, separation or
divorce, or spouse's injury or illness of such a nature that the
spouse is unable to care for family member or other dependents.

(3) Assumption of sole care for an elderly, disabled or
chronically sick family member, who is unable to care for
himself or herself in the absence of the member.

(4) Extended, recurring, or other absence of a civilian
spouse through career/job commitments or personal reasons, which
in the opinion of the Commanding Officer (CO) may impact on the
member's deployability.

5. Action. Members
paragraph 5 shall:

who the criteria definedmeet as in

a. Submit a new or update Family Care Plan to the
Officer-in-Charge (OrC) or designated representative within 60
days of the following:

Upon reporting to this command.(1

(2) Upon change in caregiver circumstances.

(3) Upon the birth or adoption of a child
assumption of sole care for elderly or disabled family member.

or

b. Verify the
following conditions:

family Plan for underCare currency

(..1) Annual
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or extension of obligatedPrior to re-enlistment
service.

(3) Prior to executing PCS orders,
training (.Cn Schools, graduate education,
commissioning/out-service education programs, etc)

especially to
scholarship/

c. rf mitigating circumstances are involved, the orc may
grant an additional 30 days to submit an acceptable Family Care
Plan. Members whose family or personal status changes shall
notify the orc as soon as possible, but not later than 30 days
following the occurrence of changes in status. This 30-day
notification period does not change the requirement for
establishing or updating the Family Care Plan within 60 days.

Responsibilities6.

The OIC shall ensure:a.

informed of the(1) All members of the
requirements of this instruction.

command are

(2) All members of the command who meet the criteria
outlined in paragraph 5 develop and maintain an up-to-date
Family Care Plan.

(3) Establish a collateral
Care Coordinator) within the command.

duty (Dependentbillet

The Dependent Care Coordinator shall:b.

Manage the Command's Family Care Plan Program.

military personnel
dependency status,

reporting
reference

(2) Interview all
command to determine

upon
pertheto

(a) .

(2) and (3) all militaryenclosures(3) Complete on
personnel.

Update Family Care Plans annually4)

Family Plan package(5) Maintain
within the command.

the Caremember's
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all(6) Maintain administrative control over
correspondence relating to dependency care requirements.

/L(""'::~~~a *.:~:: )
J. K. BAIRD
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DEFINITIONS

CAREGIVER - An individual who is not a member of the Armed
Forces or a member of a Reserve Component, is at least 21 years
of age, and is capable of self-care and care of children or
other dependent family members. This individual must agree in
writing to care for one or more family members during the
member's absence for indefinite periods to ensure the member is
available for worldwide duties.

COUNSEL- The instruction given bye a commanding officer ( or
representative) to ensure that the member fully understands the
unique demands of military service as it relates to personal and
family responsibilities and the necessity for realistic family
care arrangements to ensure members are available for worldwide
duty.

FAMILY CARE PLAN - A document that outlines on service- specific
forms the person (s) who shall provide care for the member's
children or other dependents that rely solely upon the member
for financial, medical, logistical support (housing, food,
clothing, transportation) in the absence of the member due to
military duty (training exercises, temporary duty, deployments,
etc.). The plan outlines the legal, medical, logistical
(housing, food, transportation), educational, monetary, and
religious arrangements for the care of the member's family. The
plan must included all reasonably foreseeable situations and be
sufficiently detailed and systematic to provide for a smooth,
rapid transfer of responsibilities to the caregiver in the
absence of the member.

FAMILY ~ PLANNING - The process of planning in advance for
the care of children, disabled, elderly, and/or other family
members. The planning is the initiative taken by the member to
use all available military and private sector resources to

~

Enclosure (l}
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ensure adequate care, support and supervision for covered family
members during the member's absence.

FAMILY MEMBERS - Includes those individuals for whom the member
provides medical, financial, and logistical (housing, food,
clothing, and transportation) support. This includes but is not
limited to, children under the age of 19, elderly adults,
persons with disabilities, and others who are unable to care for
themselves in the absence of the member.

Includes any service member of the U.S Navy on activeMEMBER

duty.

is legally
or other

apart from

married member who
under a court order
customarily resides

SEPARATED - The status of a
separated from his/her spouse
legally recognizable decree, or
his/her spouse.

SINGLE PARENT - A member who has no spouse, who is separated,
divorced, widowed, or otherwise apart from his/her spouse in
excess of 60 days, and has physical custody of children under 19
years of age or disable dependents of any age for whom the
member bears full medical, legal, logistical (for example,
housing, food, clothing, transportation) or financial
responsibility.

Enclosure (1)



ADMIHI8TRATIVI DMARK8
NAVPERS 1070/613 (REV 10-90)

~ ~

SHIP OR STATIC»l
NAVAL MEDICAL RESEARCH CENTER. DRr~. L~l. p~

This 1s to certify that I was counseled on .' concerning my
responsibility as a Single/Dual Military Sponsor as delineated in NAVMEDRSCHCENINST
1740.4D. During this counseling I was advised:

1. That 1 am responsible for arranging for the care of my dependents:

a. While on duty (normal duty hours, alert, recalls, etc.)
b. While on TAD.
c. For extended deployment or worldwide PCS transfer.

2. Of the necessity and importance of the followlnq documents:

a. Power of attorney authorizinq aedical care.
b. Power of attorney for person desiqnated to act in loco parentis
c. Identification cards for all eliqible dependents.
d. A will with quardianship provisions.

3. Of the necessity to make financial arrangements with designee, which will support for
dependents.

If a designee is not in the local area, the necessity for:4.

a. Temporary designee in local area until principal designee arrives or dependents
are transported to principal designee.

b. Transportation arrangements for principal designee to location of dependents or
vice versa.

S. Of services provided by the Red Cross, Family Service Centers, Legal Office,
Disbursing Office and Chaplin.

Of the provisions governing ent1 tlement to assignment of government quarters.

7. ot the provisions qoverninq entitlement to Basic Allowance tor Subsistence,
application procedures, and amount ot paY88nt.

8. Of the provisions governinq disciplinary actions and involuntary separation fram the
service for inability to perfora prescribed duties, repetitive absenteeism, or
nonavailability for worldwide .assiqnment because a member cannot arrange for care of
dependents durinq his or her absence.

Witnessed:

NAME (Laat, First, Kiddle) ISSN I BRANCH AND CLASS

Encl (2)



I . DEPARTMENTOFnfBNAVY'

1- -- - FA:tiIi.Y-CARE-~-cD.mCADON -- -PR1V'ACYA~AnVtSF.MENT~- -- -- - ~- ---

AUTHORITY: 44 U.S.C. Section 3101; 5 U.S.C. ~ 301; 10 U.S.C. SoctioDI133 IJMi 5031; 1M B.O. 9391

PRINCIPAL PURPOSE: To ida1tify and 8IIUre that lingle milituy members and military couples with depaM:IaItS
have made Idequate ~ care ImD8emaItI - to ~ the memb.- is woddwido al8ipabic. The
information wbicl1 wiD be IOJicited is intended principaDy for the following purposes: (a) The personnel iufonnation
wiD &ciJitate combat reIdine88 and ~ ~ a plan for the care of yaW' f8mily manbers in the evSlt of a medium
or long term ~ (b) it will be used to evaluate compHanoe with the 000 aIMi Navy program requiring Family
Care Plans.

ROunNE USES: To de8ign8te penon8 who wiDlCcept dependent car reIpODaI"bi1ity and to oontact thOle perIOD' to
verify their wil1iD8fte88 to act for the menmer- in this capICity, aIxf to Idvise the d~~.) when they Ire ~
to diICbarse these responsibilities. The information may also be used to determine oveneas suitability, conduct
authorized inVeItiptiona, 81xi other lawful purposes.

I DISCLOSURE IS VOLUNTARY: Discl~ of information conca'Ding family memba-. thcir ~ven, ad the
I penooaI illP"""-~' ~iDg the care of &miIy meaiJen is vohmtary. However, niuaa1 to provide the
requested information may reaIlt in the member fiiliDg to meet Navy obliaatiOnl.
PART 1 APPLIES TO ALL SINGLE MEMBER. SPONSORS AND MnJTARY COUPLES WITH DEPFJmENTS
1. I have beaI ~~ II.t fuRy ~ Navy policy on ~ carerapon8bi Jities 8M! haw I8tiIII

I read ad undentand the Navy'. policy that I must In'Inge for dependalt care 10 that I will remIinwortdwide avlil8ble u II.t that I must f« u . wit1oJt

2. I uDderIt8Dd that taiJure to mike and maintai~ an adequate FlmDy Care Plan in ICCOrdIJr.e withN ' .. be for . .. adion or . &om the N or both.
3. I uDdentIDd that I may be ~bject to action under the Uniform Code of MllitaIY luabCO if tJ8a

I Itat...~ not ~~. - . ~ ~4. i ~ . that I am IIJbject to-dep~ msd8 on IiIOIt 00tice 8iMI thai I will ~-be auannaeed

I sperJI1 privileges beca1Ie I have deI)eDdeIItI.
I S. My ~ working houra are . I haw made "~--=;;'-;-~7--- for the care ofmy&miJy

members during tbe8e houri u well u abIeDCeI due to ateIMSed woIting )K)un 8IKI the ~~-~ of
, my military dunes. I uMerItand that if thele Imn8emeIJtI or the care of my depeodaJt8 &il, my
! ~ &:om u8aoed duty is ~ IUtOOritY uDIeu exQJ8od by the CODImlldn8 omcec. '

1 6. I affirm that I have made and will maintain afrlDgemeotl for the care of my depaldeutl to P8'mit me
to be worldwide available during Duty Boor-. ExteIxIed nrty ~ ExerdJeI UDICQ)mpaoied T~
Temporary Additional Duty, Pamand Change ofStauoa, and other similar military obligations.

, 7. I ~ tt.t I DLtt moiIe (We ~ this plan It Ieut yearly or on re8aliglmXlJt. ~~~
extension of' or witbin 30 da of in or. statui.
8. All ofmy deC)axICIJt8 are 19 vean « older am cawbIe of 1eIf-Clre. -9. I U*1ta.id that -wIJiIe 1erViDg~ In ~ area: I ~ amnse ~ eICortaiMI ca:iiOf Iiiy --

dependeutl to the ~gnated perIOD. If my priDclpal caregiver is DOt in the local Ira. I wxIentIJxI that
I I D8JIt amnse with a DODmilituy p8'IOO in the local uea to aIa1JDe tanporary reIponJibi1ity for my
~ ~~ until that raponIibiJity is tran*red to my prilK:ioal CIre8iver

1 O. In the event of my death or ~~, <-. ~. ,-.- DI8DbeI') baa agrced
to UIUme temporary raponaibiJity for my miDOr children until the gu8diaD named in my wiD ~~DIa
respoII8bility, m' uDti1 . lepi auardiaD m' other QI8odiaD is Ippointed by the CQU1 of cogniDId

I jurisdiction, or WdiJ my child (reD)'. non-cultodial natural parent UIUme8 custody, whichever occurs
first.- ~

11. The auacbed form (NA VPERS .. 74On) explainS what ~ arrangements have been mIde to
. provide support for my family memba(.} while they are uDd«- 1OD*me else'. care. whit logistical
I mIDSemeIIts have been mIde to get my family manben to the designated C8re8ivao; where to SO for

rootioe I1xI grw-~j medical u~v.-""",v for my fImiJy maJlb«(s}, aM whit tile CIIegiver mild do
in the event they are no longer able to care for my family members.i TYPPD OR PRINTED NAME. 0RADFiRA TE, A SSN \ SIONAroRE ~ - ~

I DATI

Encl (3)NAVPBRS 17~
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if12. I agree to accept responsa"bility aIKI provide care for the family ~~ of - - - -
be/sbe must report for duty for extaxIed wort houn, rccaD. or TAD. I ICkDOwIedge that I haw been ruBy brieted
on: (a) FiJIaDciIl alKllogislical urans~ and location ofimportant pIp«I, (b) Military and civilian alpport
reaources available to assist in the cue of family memben including location alXl/OC' points of contact for the
m«mer'1 command. local Family Service Center, child care center, and Navy Marine Corps Relief Society, and (c)
FmIy member entitlements, avaiJabIe lavicea, BOd aa:as reqlJirements for military bueI resources including
medical and dental treatmeIIt faci1ities. ext'~~ conunj~ria aM r=eltion flciJities.

I_A-~.abI.a~_b' .~~of~tbMt 3O~~
SIGNAnJRE ADDRESS (IiICJUCie ZIP ~}

TYPmiOfi~~

PHONE NUMBER (include At'e&- cOde)

lB. Memba"' . ~ ia fOr .- ~ of .- tb8 30 days
-. - ~-

ADDRESS (Include zIP code)
-~

SIGNATURE

fuED ORPifN~ NAi:.iP. -

PHONE ~B (InchJdiArea -code)

PART mAPPis T TO) SiNGt:E:E~~ OOfisOiS& ~ ARVOO{JPiBS wtnI DBPBNDBN'i'S ~

SER.VlNG OVERSEAS at. ACCOMPANIFD BY DEPENDENTS
CAREGIVER. ACKNOW~ENTI if I asree to be re8POO~ble b~ 1P8Ii.}oins 1IKi- caiUIg" for ~ &ini1y riiiiDb« --. - . - - -:---~ -

! u an ~rt if~~ &om any ~.. b.x.18 ~:f. '

I TYPED OR PRINTED NAME I SIGNATURE

!Pm-IV. FOR IN-sERVIcE OOuPl.ES ONL yo-

114. S~~ofMl1ig.y-S~. I~~myspouM"p1an -1IMi~

-SIGNA TUiE ~ SPO ~
- ~ - ---

TYPED OR PRINTED NAME &. SSN OF SPOUSE

I PART V. -co- WAND ER ~ ffi!f CA ff6N
- - - -- --- - - -- - - -' - - ~

IS. I have reviewed this Family CIrC PIm IIxIIIID satisfied that the member has mIde ~e family care

~n~1 that wiD .now for a 6ill ~ of qJj]jtarv dutiel8Iki for WtWtdwide avaiIabi1itv u defined ha'e.
SIGNA~ OF coMMANDINGomcEi DAm

. ~.I NAvpgs17~ -~ ~ ,




